
 

 

 

American Corporate Partners 
Vice President of Development 

Job Description 

 

Background:  American Corporate Partners (ACP) is a nonprofit organization that helps post 
9/11 veterans find meaningful employment through mentorship with corporate employees. Its 
one-of-a-kind model engages thousands of mentors across the country to help veterans who 
have returned from service transition into civilian careers. Now in its 10th year, ACP has grown to 
facilitate 3,000 mentor/protégé relationships a year and is poised for significant, continued 
growth as the needs of the veteran community continue to increase.   

ACP seeks a superb fundraising leader to serve as its first Vice President of Development. This is 
an exciting opportunity for a strategic, roll-up-your-sleeves manager to build a program from 
the ground up, raising new sources of support from ACP’s network of volunteer mentors, 
veteran alumni, and philanthropic individuals and foundations. 

Position:  Reporting directly to the Executive Director and working in collaboration with the 
founder and Chairman, the Vice President of Development will oversee the development, 
execution and scaling of a diversified fundraising program for ACP. The right candidate is an 
energetic, entrepreneurial and ROI-oriented fundraiser who is capable of leveraging ACP’s 
strengths to create a system to raise funds from individuals and foundations.  ACP boasts a 
network of 11,000 veteran alumni; an additional 10,000 corporate mentors including many at 
the C-suite level; and a bi-partisan Advisory Council composed of prominent Americans such as 
David Axelrod, Karl Rove, Jon Stewart and General David Petraeus (Ret.). To date, nearly all 
revenue has come from 70+ best-in-class corporations with no fundraising from individuals or 
foundations. This is a tremendous opportunity to launch programs that motivate those closest 
to the mission to give for the first time. 

Responsibilities:  The Vice President of Development will be expected to: 
 

• Research innovative, multi-channel programs to build an ambitious and well-
rounded fundraising portfolio for individuals and foundations 

• In collaboration with the Executive Director, set and meet ambitious fundraising 
objectives, evaluate results and implement feedback 

• Build the team and business processes necessary to successfully execute the 
fundraising programs and portfolio 

• Create an annual integrated solicitation and communications calendar for all 
individual donors including first-time gifts, and up the giving pyramid to higher 
giving levels, including high-net-worth prospects 

• Collaborate with staff and consultants to develop an online fundraising strategy, 
including fundraising web pages, e-communications and social media 
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• Align ACP’s fundraising campaigns with its proprietary client/mentor software 
platform, ensuring that ACP communications and marketing efforts engage and 
motivate large numbers of first-time and renewing donors 

• Assess the efficacy of the fundraising programs via precise data analysis, and stay 
up-to-date on industry trends and best practices to keep the programs competitive 

• Serve as a member of the Executive Team, collaborating with and supporting 
leadership and staff to strategize on organizational and fundraising goals 

• Communicate effectively with donors through extensive face-to-face solicitation, 
stewardship meetings, as well as ongoing and written strategies 

Qualifications 
• Minimum 8-10 years of development experience with increasing responsibility 
• Success in executing fundraising strategies for individuals and foundations 
• Creative, entrepreneurial, confident, high energy, proactive and driven to succeed 
• Demonstrated success in securing meetings with prominent potential donors 
• Excellent written and oral communication skills with strong attention to detail 
• Ability to juggle multiple complex projects and prioritize accordingly 

Salary is commensurate with experience.  All positions at ACP are filled without regard to race, 
color, religion, sex, national origin, age, sexual orientation, gender identity or expression, 
disability, HIV/AIDS status, veteran status or any other characteristic protected by law. All are 
encouraged to apply. 

For more information about American Corporate Partners, visit https://www.acp-usa.org/. 

To Apply: 
American Corporate Partners has retained the services of Harris Rand Lusk to conduct this 
search.  Inquiries, nominations and applications may be directed in confidence to: 

Debbie Farrell, Senior Director of Leadership and Development 
Harris Rand Lusk 

122 East 42nd Street, Suite 3605 
New York, NY  10168 

egustafson@harrisrand.com 
 

Please put American Corporate Partners in the subject line of your emailed application. 

https://www.acp-usa.org/
mailto:egustafson@harrisrand.com

